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http://www.americansentinel.edu/student-experience/student-support-services-and-resources/academic-policies/campus-security
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• Arrests and referrals for disciplinary action: Weapons (illegal possession, carrying, possessing, 

etc.), drug abuse violations, and liquor law violations. 

The following is the list of crimes compiled in accordance with the definitions used in the Uniform Crime 

Reporting system of the Department of Justice, FBI, as modified by the Hate Crime Statistics Act: 

• Criminal homicide including murder, non-negligent manslaughter and negligent manslaughter 

• Forcible and nonforcible sex offenses 

• Robbery 

• Theft 

• Aggravated assault 

• Burglary 

• Motor vehicle theft 

• Arson 

• Hate crimes 

• Arrests for drug law violations and illegal weapons possession 

• Persons not arrested but referred for university disciplinary action for liquor, drug, and weapons 
law violations 

Additional reportable offenses include: 

• Attempted motor vehicle theft 

• Vandalism 
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Monitoring Student Criminal Activity Off Campus 

Because American Sentinel University is an online institution, off-campus learner criminal activity is not 

monitored. However, should American Sentinel University become aware that a student has been 

alleged to have committed a crime or has been convicted of a crime, American Sentinel University will 

follow all applicable laws pertaining to the investigation and/or reporting of such allegations or court 

findings. 

Drug and Alcohol Abuse Prevention 

American Sentinel University is committed to providing students and employees an environment free of 

alcohol and drugs. The unlawful possession, use or distribution of drugs or alcohol on property owned, 

leased, used or rented by American Sentinel University is strictly prohibited. Use of alcohol at American 

Sentinel-sponsored events–other than those where alcohol is provided – is prohibited. 

American Sentinel University will cooperate fully with local, state and federal law enforcement agencies. 

Health Risks 

The risks associated with the use of drugs and alcohol is numerous and may include physical and 

mental impairment, emotional and psychological deterioration. To learn more about the health risks 

associated with drugs and alcohol abuse please visit the National Institute on Drug Abuse website. 

Treatment and Prevention Resources 

Information about drug and alcohol prevention, counseling, treatment and rehabilitation, and re-entry 

programs can be provided by one of the community organizations below. Additional programs may be 

listed in local and other area telephone directories. 

Al-Anon Family Group Headquarters, Inc. 

1600 Corporate Landing Parkway, Virginia Beach, VA 23454-5617 

Tel: (212) 870.3400 

Email: wso@al-anon.org 

http://www.al-anon.org 

http://www.drugabuse.gov/
http://www.al-anon.org/
mailto:wso@al-anon.org


http://www.aa.org/
http://www.unitedway.org/
http://www.unitedwaydenver.org/
http://www.uwca.org/
http://www.na.org/


mailto:Compliance@americansentinel.edu
http://www.americansentinel.edu/about-american-sentinel-university/student-consumer-information
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F. Compliance facilitates communication between the independent review panel or human 
resources and the parties. Once a recommendation is reached, Compliance will report the 
decision and any appeal opportunities to the Office of the President. 

G. Once final determination is reached by the Office of the President the Director of 
Compliance will report the decision and any appeal opportunities to the alleged victim and 
the respondent in writing, simultaneously. 

H. The alleged victim and the respondent have the right to appeal the decision. 

IV. Appeal Process 
If either party chooses to appeal the initial decision, he or she must submit a formal, written appeal 
request to the Office of the President. The appeal request must be submitted by mail or email and 
within 10 calendar days of being sent notification of the decision. 

A. The president or president designee will receive the review the record developed at the 
investigation and review stage. In addition, at his or her sole discretion, the president or 
president designee may accept or reject any evidence not presented at the investigation and 
review stage of the appeal process. 

B. Following the review, the president or president designee will issue a decision and report it 
to the alleged victim and the respondent as soon as practicable. Decision shall be issued 
no later than 60 calendar days after receipt of appeal, unless the alleged victim requests an 
extension or circumstances beyond the university’s control require an extension. The 
president or president’s designee may affirm or reverse the decision, in whole or in part, or 
may issue a new decision. 

C. The decision of the president or president designee is final and will be communicated in 
writing to the alleged victim and respondent simultaneously. 

D. A record of the final decision and all related materials will become part of the respondent’s 
official academic record and upon request, will be made available to the Board of Trust. 

V. Additional procedures for reporting a consensual relationship 
A. Any reported cases of a consensual relationship involving an employee will be reported to 

human resources. 
B. If American Sentinel University determines a prohibited consensual relationship exists, the 

employee’s position of authority with respect to the specific student at issue will be adjusted 
to eliminate the existence of the prohibited consensual relationship. Resolution of any 
discrimination, harassment, or assault resulting from the consensual relationship will be 
handled according to the procedures above. 

For additional information pertaining to employees regarding this topic, please refer to the American 
Sentinel Employee Handbook and/or contact HR@AmericanSentinel.edu 

mailto:HR@AmericanSentinel.edu

